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CITY OF HAYWARD 

PERSONNEL COMMISSION 

REVISED AGENDA 

Regular Meeting 

July 9, 2015 

5:30 p.m.  Room 2A 

Hayward City Hall 

777 B Street 

 
PLEDGE OF ALLEGIANCE 

 
PUBLIC COMMENTS (Note: THE PUBLIC COMMENTS section provides an opportunity for 
citizens to address the Personnel Commission on items not listed on the agenda.  The Commission 
welcomes your comments under this section, but is prohibited by State law from discussing items 
not listed on the agenda.  Your item will be taken under consideration and referred to staff.) 
 
APPROVAL OF MINUTES 
 

I. Approval of Minutes for Regular Meeting May 14, 2015 (Action) 
 
REPORTS  
 

II. City Council Liaison (Information) 
 
III. Director of Human Resources (Information)  

 
NEW BUSINESS 
 
IV. Job Descriptions 

 
A. Administrative Supervisor 
B. Management Analyst I/II 
C. Senior Management Analyst 
D. Police Program Analyst (CALEA Administrator) 
E. Certified Latent Print Examiner 
F. Call Taker  
G. Construction Inspector 
H. Tree Trimmer 
I. Facilities Service Worker 
J. Water Resources Manager 

 



 

 
Personnel and Affirmative Action Commission minutes are available on audiocassette upon request in compliance with the 

Americans with Disabilities Act of 1990.  Requests may be made by contacting the Human Resources Department at (510) 583-

4500 or TDD (510) 247-3340. 

V. Revised Salary and Classification Plan 
 
A. Administrative Supervisor 
B. Management Analyst I/II 
C. Senior Management Analyst 
D. Certified Latent Print Examiner 
E. Water Resources Manager 
F. Deputy Fire Chief (40 HR) 
G. All IAFF Local 1909 Fire Officers Classifications (4 Classifications) 
H. All IAFF Local 1909 Classifications (10 Classifications) 
I. Police Captain 
J. All HPOA Classifications (4 Classifications) 
K. All SEIU 1021 Maintenance Classifications (45 Classifications) 
L. All SEIU 1021 Clerical and Confidential Classifications (42 Classifications) 
M. All HAME Classifications (80 Classifications) 
N. All Unpresented Exempt and Non-Exempt Classifications (17 Classifications) 

 
VI. Annual Diversity Statistics Report 

 
VII. Recruitment Diversity Report (Oral Report) 

 
VIII. Future Agenda Topics/General Comments 

 
IX. Adjournment      

 
 

       __________________________________________ 
         Nina S. Collins, Director of Human Resources  
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